
 
 
 
 

Dance Community Conversation:  
DIVERSITY AND EQUITY – Conversation #2 
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On Tuesday, September 18, Audience Architects hosted the second dialogue on Diversity and 
Equity for Chicago’s dance community. The room was provided courtesy of the Department of 
Cultural Affairs and Special Events.   

Roughly 30 members of the community were in attendance.  

Initially, the goals of the meeting were to:  
• Develop a framework for the discussion's organic evolution, in terms of identifying what 

the community would like to accomplish through these sessions  
• Determine if Audience Architects is the appropriate institution to convene these meetings 
• Identify ways in which these meetings can be supported via funding 

 
In an attempt to identify how the process could evolve, members were asked to share specific 
areas within the rubric of diversity and equity that could be the focus of the next conversation.  
Below were the topics/themes identified. 
 

• Relationship building with the dance community  
• Developing a definition of diversity and breaking down the definition to reflect 

specific areas 
• Identifying resources to support the process and also to support the community’s 

efforts to advance diversity/equity within the field 
• Create a statement of values regarding diversity, equity and access within the dance 

community 
• Identification of common ground themes shared by the whole community 
• Engaging in conversation about racial lines and diversity 
• Engendering authentic dialogue (creating a safe haven to discuss these issues_ 
• Address institutional issues that serve to buttress the issues of diversity and equity 

 
Four break-out groups were formed to discuss these recommendations, and to prioritize the top 
two themes/topics.  The recommendations above, bolded and underlined represent the areas that 
members believed should be the focus for the next session.   
 
However, during the groups’ presentation of the recommendations it was felt that the community 
was not yet ready to concretize its goals, given that as a whole, the community needs the 
opportunity to coalesce and to engage in non-scripted agenda concerning diversity and equity.  
Also, several members felt that the dialogue was directed by several individuals and that 
everyone should be given a voice. On the other hand, several others indicated that they did not 
feel this way and believed that the dialogue was equitable.   
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In addition, Audience Architects shared that the Driehaus Foundation was willing to consider 
support of the process, contingent upon the community’s agreement on specific outcomes.  It was 
decided to ask the Foundation if the offer could remain open, until the community collectively 
could decide on the direction to pursue.  
 
To better inform how the process should evolve, an informal group was formed to help shepherd 
the process so that it could be meaningful for the entire community.  
 
The group consists of: 
 

• Kevin Iega Jeff, Artistic Director, Deeply Rooted Productions  
• Yolanda Cursach, Museum of Contemporary Art, Chicago 
• Baraka de Soleil, Outreach and Community Programs Consultant, The Dance Center of 

Columbia College Chicago 
• Nicole Le Gette, Artistic Director, Blushing Poppy Productions 
• Heather Hartley, Audience Architects 
• Wilfredo Rivera, Artistic Director Cerqua Rivera Dance Theatre 
• Christopher Barrett Politan, Executive Director, Ballet Chicago 
• Niko Rodriquez, Development Manager, Luna Negra Dance Theater 
• Joan Gray, President, Muntu Dance Theatre 
• Angela Luem, Program Manager, Pentacle 
• Roell Schmidt, Director, Links Hall 
• Marie Casmir, Marketing Manager, Links Hall 

 
 
Next Steps 
 
The informal group will meet over the next month to further discuss the evolution of these meetings 
and another session on dance, diversity and equity would be scheduled in the future.   Note: 
Ballet Chicago offered to host the next full group discussion, anticipated to occur in November.  
 
 
 


